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Anda BK YHuBepauter

WU3BELLTAJ O NPUJAB/BEHUM KAHOAWAATUMA
HA KOHKYPC 3A U3BOP VY 3BAHE HACTABHUKA

1. OgnyKa 0 pacnucHBatby KOHKYPCa, OpraH # AaTyM fIoHOLLEHa OA/yKe

PekTop Anda BK YHuBep3suteTa, Opgnyka 6p. 1863 og 5.12.2023. u Hoeom Oanykom 6p. 1944 op,
14.12.2023. roauHe

2. latym u mecro objas/buBarba KOHKYpCa

5.12.2023. 1 14.12.2023. roguHe cajt HauvoHanHe cny:be 3a 3anol/baBatbe

3.6poj HacTaBHMKa Koju ce Bupa, 3Barbe u HasB yKe 06/1acTH 3a Kojy je pacnucaH KOHKYPC

1 HacTaBHMK Y 38aby BaHpegHW npodecop 3a Yy HayuHy obnact — UHXKeHepCKU MeHaMeHT

4, Cacras KOMMCHje Ca Ha3aHKOM MMEHa W NPe3uMeHa CBAKOr Y1aHa, 38atba, Ha3MBa yHKe HayyHe
obnacTy 3a Kojy je usabpaH y 3Barbe, AaTym M3bopa y 3Barbe W YCTAHOBA Y KOjOj je unaH KomucKje
3anocneH

1. Npog. ap OpaxkeH JoaHoBuh, BaHpegHU npodecop, Anda BK YHuBep3suTeT, npeaceaHUK Komucuje,

2. Npod. ap Anexcanpap Anexcuh, BaHpeaHu npodecop, YHusepautet y Kparyjesuy, ®dakynrer
WHXeHepPCKUX HayKa, YnaH,

3. Npod. ap KatapuHa Masnosuh, BaHpeaHu npodecop, YHUBep3uUTeT EgyKOHC, PakynTeT 3a NPOJEKTHU U
MHOBALMOHM MeHaMeHT npod. ap MeTap JosaHosuh, YnaH.

5.Mpujae/mbeHn KaHanaaTH

Kangaugatv Koju cy ce npujasuam Ha pacnmcaHn KOHKYpC cy:
1. JeneHa BykowaHcku Cpguh, [lOKTOP TEXHUYKMUX HayKa
2. Carba Mapkosuh, [JOKTOp HayKa MHAYCTPUjCKOr MEHaLIMeHTa
3. Bwoneta JosaHosuh, [IOKTOp HayKa — MeHaLIMeHT U 6U3HKC
4. Mwunan Muxajnosuh, LOKTOP EKOHOMCKWUX HayKa
5. Maene PapaHos, [JOKTOP HayKa — MEHALIMEHT U BMU3HNKC

Ha ocHoBY focTaB/beHe AOKyMeHTaUuje Ha 06jaB/beHn KOHKYPC, M3 Aa/ber pasmaTtpatba je M30CTaB/beH
KaHauaar:
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1. Cawba Mapkosuh, jep je yBUOOM y JOKYMEHTaLuMjy yTBpheHo ga KaHguAaT Hema pagoBe Kateropuje
M20.

2. Mwunan Mwuxajnosuh Hema AOKTOpaT U3 06nacTM MHMerepcKor MeHaymeHTa Hero u3 obnactu
EKOHOMCKUX HayKa.

3. Buoneta JosaHosuh Hema AoKTOpaT U3 06nacTM MHMKEeHEPCKOr MeHaumeHTa Hero u3 obnactu
MeHaumeHT U BUsHuUc.

4. MMasne PagaHoB HEMa JOKTOPaT U3 061acTv MHMerepcKor MeHaLMeHTa Hero us obnactu
MeHaumeHT U BUusHUC.

Komucuja 3a nucarse M3BellTaja y Aa/be pasmaTparbe y3uMa KaHANAATKUIbY JeneHy Bykorbanckn Cpauh.

1. Ume, ume jep,Hb'r“ "po,qme;ba Y npesume

Jenexa PapgosaH BykorbaHcku Cpauh

2.3Bame

BaHpegHu npodecop

3.[atym u mecro pohera

13.09.1979. 3perbaHuH, Cpbuja

4,Appeca

FpobmaHcka 4/, 3perbaHuH

5.YcTaHoBa unu npeaysehe y Kome je caga 3anocieH v npopecuoHanHu cratyc

Anda BK YHUBep3uTeT — BaHpeAHU npodecop

6.MoanHa ynuca 1 3aBpLueTKa BUCOKOTr 06pa3oBathba, YHUBEP3UTET, GaKyATeT, Hasus cTyAujcKor nporpama
(cTyamijcka rpyna), npoceyHa OLEHa TOKOM CTYAUja U CTEUEHU CTPYHHU, OAHOCHO 8KaAEMCKW Hasue

2002-2005.

Yuusepsutet y HoBom Cagy TexHnuku paxyntet “Munxajno NMynuH” 3perbaHinH,
MpoussogHU CUCTEMM, OpPraHU3aLmja U MEHALIMEHT

npoceyHa oueHa: 8.91

JAunaomupaHn HXerEpP NPOU3BOAHOI MEHaLIMEHTa
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7. ToauHa ynuca 1 3aspLuUeTKa CneuujanucTUYKMX, 04HOCHOMAarucTPackux CTyaunja, yHMBEp3uTeT,
daKynTer, Ha3uB CTYAUJCKOr Nporpama, NpoceyHa oLueHa TOKOM CTyAuja, HayuHa 06aacT U CTeueHu
aKaeMCKM HasuB

2005-2008.

YHusep3uteT y Hosom Cagy TexHuuku pakyntet “Muxajno NMynuH” 3perbaHuH,
Ynpas/barse pa3sojem; MNpou3BOAHU CUCTEMU, OPraHM3aLja U MeHaLMeHT
npoceyHa oueHa: 10

MaruncTtap TeXHUYKKX HayKa

8. HacnoB cneumnajucTULUKOr paga,04HOCHO MarucTapcke Tese, MEHTOp

McTpaxuBare CTarba M NepcneKkTUBa opraHusalMoHe KynType y npeaysehuma y Cpbuju

9. Yuusepsurer, Gakynrer, Ha3us CTYAMJCKOr NPorpama AOKTOPCKMX CTyAMja, rOAMHa yNuca, HayyHa
obnact u npocevHa oueHa

YHueep3uteT y HoBom Cagy, TexHu4kun darkynteT “Muxajno NMynuH” 3perbaHnH, Ynpas/bare pa3sojem

10. HacnoB AoKTOpCKe gucepTaumje, roauHa ogbpaHe v CTYEHO Hay4yHO 3Bakbe,MEHTOP

Penauuje pumeH3sunja opraHu3aLMOHe KyaType W pasindnTX OpraHu3auMoHUX cxoaa y npeaysehuma y
Cp6ujn, 2013, [lokTop TEXHUYKKMX HayKa, npod. ap Munax Hukonuh

11.3Harbe CBETCKMX je3uKa - HABOAM : YMTA, NULLE, FOBOPH,Ca OLIEHOM OZ/IMHO, BPAIO A06PO,
Ao06po,3agBo/masajyhe

EHrnecku - Bpno gobpo
Pycku - nobpo

12. NpodecnoHanHa opujeHTaumja(obnact, yxa 0b6nacr 1 ycka opjeHTaumja)

Ynpas/batbe passojem, MeHayumenT, OpraHu3aloHo NoHawakre, OpraHnu3auMoHa W HauMOHaNHa
KynTypa

13. Mecro v Tpajarbe cneuujanusaumja u cryanjckux Bopasaka y MHOCTPaHCTBY

14. Kpetatbe y npodecroHanHom pagy (ycTaHoBa, HaryaTer, yHUBEp3uTeT unu Gupma, Tpajatbe
3anocnetba v 3arbe — HaBecTH CBa 3Batba)

YHuBep3uteT EAyKOHC, PaKynTeT 3a NPOjeKTHU M MHOBALMOHU MeHaymeHT 2019-
BaHpeaHu npogecop 3a yxKy HaydHy obnact MeHaymeHT u MpojekTHU MeHaymeHT
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Yuusepsutet Anda bK 2018-2019.
[oueHT 3a yKy HayuHy obnacT MeHayMeHT  MapKeTUHr

TexHuuku dbakyateT “Muxajno NynuH” 3perbaHuH
McTpaxueay 2015-2016.
15. YnaHCTBO Y CTPYHHUM ¥ HaY4YHMM acouujauujama
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| 716.1. Haxny‘ra moHorpaduja MEﬁ;ﬁ aq me HOCA08, aymopu,200uHa | Mi1
uszdasaba u uzdasay)
16.2. MoHorpaduja mehyHapogHor 3Havaja M12

16.3.Monorpaduje, nocebHa nornas/ba y HayuHum Krisurama M11 u M12 (nacaoe, aymopu,
200uHa usdasarba U u3dasay)

M13

BykobaHcku Cpauh, J., Octojuh, b. (2020): Tourism providers, achievement, culture and job Mi4

satisfaction in Serbia. In book: 5th International Thematic Monograph: Modern Management
Tools and Economy of Tourism Sector in Present Era, Belgrade. 485-506.
DOI:10.31410/tmt.2020.485
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16.4. Pedepenue mehyHapoaror Hueoa ( padosu Ha SCI aucmu, nybauxayuje y mehyHapooHum
yaconucuma))

1,

MuTtuh, C., Hukonuh, M., JaHkos, J., BykowsaHcku, J., Terek, E: The impact of
information technologies on communication satisfaction and organizational
learning in companies in Serbia, Computers in Human Behavior, 2017, Vol. 76,
87-101, ISSN 0747-5632

Jankosuh B., Hukonuh M., BykowaHckm J., Tepek E.: The impact of Facebook
and smart phone usage on the leisure activities and college adjustment of
students in Serbia , Computers in Human Behavior, 2016, Vol.55, No A, 354-
363, ISSN 0747-5632

Tepex E., Hukonuh M., BykowaHcku J., Fnuroposuh B., JaHkosuh B.: The impact
of media relations on certain organizational and business performances: Serbian
case. Public Relations Rewiew, 2015, Vol. 41, No 3, 370-372, ISSN 0363-8111
Hukonuh M., BykowaHcku J., Hegerbkosuh M., Xayuh O., Tepex E.: The impact
of internal communication on job satisfaction dimensions and the moderating role
of LMX, Public Relations Rewiew, 2013, Vol. 39, No 5, 563-565, ISSN 0363-
8111

Hukonuh M., Tepek E., BykowaHcku J., MBuH [.: The impact of internal
communication on strategic and economic effects in Serbian companies, Public
Relations Rewiew, 2012, Vol. 38, No 2, 288-293, ICCH 0363-8111

Cajdpepr, [., Hukonuh, M., BykowaHcku, J., Tepek, E., Bynosuh, M. The impact
of leaders' ethical behavior on certain individual and organizational effects: the
Serbian case. Journal for East European Management Studies, 2017, Vol. 22,
No. 4, 444-483, ISSN 0949-6181

Hukonuh M., BykowaHcku J., Hegerskosuh M., Xauuh O., Tepek E.: The
relationship between communication satisfaction, emotional intelligence and the
GLOBE organizational culture dimensions of middle managers in Serbian
organizations, Journal for East European Management Studies, 2014, Vol. 19,
No 4, 387-412, ISSN 0949-6181

BykotsaHcku J., Hukonuh M., Xayuh O., Tepek E., Hegernkosuh M.: Relationship
between GLOBE organizational culture dimensions, job satisfaction and leader-
member exchange in Serbian organizations, Journal for East European
Management Studies, 2012, Vol. 17, No 3, 333-368, ISSN 0949-6181

Hukonuh M., Casuh M., hohkano [1., BykowaHcku J., JosaHosuh [1.: The impact
of organizational culture on economic indices - A study in Serbian companies,
African Journal of Business Management, 2011, Vol. 5, No 11, 4622-4635, ISSN
1993-8233

M21a
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1. HepgervkoBuh KHexxesuh, M., Hegerskosuh, C., Mujatos, M., BykowaHcku
Cpauh, J. (2020): Moderator Effects of the Employees’ Gender on the
Correlation between Facets of Job Satisfaction and Personality Dimensions.
Management. Journal Of Sustainable Business And Management Solutions In
Emerging Economies, 26(1), 49-62. DOI:10.7595/management.fon.2020.0003

2. Hepemskosuh, M., BykowsaHcku, J., Hukonuh, M., Xayuh, O., Wsykuh, M. (2018):
A comparative analysis of Serbian national culture and national cultures of some
European countries by GLOBE project approach. Journal of the Geographical
Institute “Jovan Cuviji¢” SASA, 68(3), 363-382. DOI:10.2298/1JG1180315002N

16.5.PedepeHLie HaLMOHANHOT HUBOA Y APYruM Apxkasama (nybauxayuje y cmpaHum
HOUUOHOMHUM Yaconucuma)

16.6. UcTakHyTa MmoHorpaduja HauMOHaNHOT 3Ha4aja M4a1
16.7. MoHorpaduja HauMoHanHor 3Ha4aja M42
16.8. Mornassme y nybaukaumnjy M41 Ma4
16.9. Mornaesse y nybaukaumju M42 M45
16.10. PedpepeHue HaumoHanHor Hnusoa (nybnukayuje y domahum vaconucuma)
Cnucax pesynrara M51 - Pagosu y Bogehem yaconucy HauMoHaNHOT 3Havaja

1. Hukonuh M., BykowaHcku J., Tepek E.: Ctawe nugepctea u LMX y npegysehuma y | M51

Cp6uju, TexHuka, 2012, Vol. 67, No 2, 287-292, ISSN 0040-2176, YOK: 62(062.2)

(497.1)

M52

Cnucak pesynrara M52 - Pag y 4aconucy HauyMOHaNHOr 3Havaja

1. BykoraHcku J., Tepek E., Fnuroposuh b.: Job satisfaction of men and women employed in
manufacturing sector and education in Serbia, CuHruayHym Pesuja, 2014, Vol. 11, No 1, 25-
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33, ISSN 1820-8819

BykoraHcku J., Hukonuh M.: MoTtpebe 3a penHKeHepUHrom opraHnsaumoHe Kyatype y
cpnckum npeaysehuma, TexHuka, 2008, Vol. 63, No 6, 15-20, ISSN 0040-2176

BykorbaHCKM J., Hukonuh M.: BeHYMapKUHT opraH13auuoHe Kyntype y Cpbuju u ceety,
TexHuKa, 2007, Vol. 62, No 3, 15-22, ISSN 0040-2176

Cnucak pesynrara M53 - Pag y HayduHOM yaconucy

Mutuh, C., BykorbaHcky, J., Tepek, E., Tnuroposuh, B., 3opuh, K. Organizational culture and
organizational commitment: Serbian case, Journal of Engineering Management and
Competitiveness (JEMC), 2016, Vol. 6, No. 1, 21-27, ISSN 2334-9638

BykorbaHcky, J., Hukonuh, M., Tepek, E., UsuH, 1., Tnuroposuh, b. The influence of LMX
dimensions on certain dimensions of organizational culture in Serbian companies, Journal
of Engineering Management and Competitiveness (JEMC), 2016, Vol. 5, No. 2, 61-67, ISSN
2334-9638

Tepek, E., Hukonuh, M., BykoraHcku, J., Fauroposuh, b., 3opuh, K. The Impact of
Corporate Credibility on Organizational Commitment of Employees and Financial
Performances: the Serbian Case, Proceedings of 16th International Joint Conference,
Central and Eastern Europe in the Changing Business Environment, May 27, 2016, Prague,
338-346, ISBN 978-80-2145-9

Hukonuh, M., BykoraHcku, J., C3ab06 /1., Hegemmkosuh, M., Tepek, E. Relationship between
leadership and financial performances: transition conditions, Pannon Management Review,
2015, Vol. 4, No. 4, 67-90, p-ISSN 2063-8248, e-ISSN 2064-0188

BykorsaHcku J., Hukonuh M.: Moderating Effect Of Company’s Ownership Structure On
Relationship Of Organizational Culture And Job Satisfaction, Journal of Engineering
Management and Competitiveness (JEMS), 2014, Vol. 4, No 1, 3-13, ISSN 2217-8147

BykorsaHcku J., Hukonuh M.: Organizational Culture And Job Satisfaction: The Effects Of
Company’s Ownership Structure, Journal of Engineering Management and Competitiveness
(JEMS), 2013, Vol. 3, No 2, 41-50, ISSN 2217-8147

Hukonuh M., Cajdeprt 3., BykorbaHcku J.: Benchmarking of PR Function in Serbian
Companies, South East European Journal of Economics and Business, 2009, Vol. 4, No 2,
103-119, ISSN 1840-118X

M53
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10.

11,

12.

13.

Hukonuh M., CaBuh M., BykorbaHcku J.: MNP dyHKumja y cpnckum npeagysehuma mns
HoBWHapcKor yrna, CuHruayHym Pesuja, 2009, Vol. 6, No 1, 230-234, ISSN 1820-8819

Hukonuh M., Cajoept 3., BykoraHCKM J.: PeuHKerepuHT NpoLeca ocBajakba HOBOT
npounssoga, PenHxerepunr, 2008, Vol. 1, No 3-4, 11-16, ISSN 1820-7294

Hukonuh, M., Hukonuh, b., BykoraHCKH, J.: Quantitative Approach in Benchmarking:
Support to Selection of Optimal Strategic Actions. Russian Management Journal, 2007,
Vol.5, No.2, 29-44, ISSN 1729-7427

Hukoauh M., Bophesuh [., BykorbaHcku J.: UcTpaxKuBarbe akTMBHOCTH U Meduja 3a
peanuzaumjy NP ¢pyHkumje y cpnckum npeaysehuma, MenaymenT 3Hara, 2007, Vol. 2, No
2-3, 11-16, ISSN 1452-9661

BykorbaHcku J., Hukonuh M.: MHTepaKLmMja opraHusaLmMoHe KYAType U CTpaTernjckor
MeHaumeHTa y npeaysehy, MocnosHa nonuTtuKa, 2007, Vol. 36, 46-51, ISSN 0350-2236

Hukonuh M., Tophesuh [., BykorbaHcku J.: UcTparkuBarse nonoxaja PR meHayepa u PR
npodecuje y cpnckum npeaysehuma, MocnoeHa nonutuka, 2006, Vol. 35, 50-52, ISSN 1452-
9661

16.11. Caonwterba Ha meliyHapoAHMM Hay4HUM CKynosuma

ByKkorbaHckuy, J., 3opuh, K., Hukonuh, M., Tepek, E., Fnuroposuh, b.,: Organizational
commitment and financial performance, VI International Symposium Engineering
Management and Competitiveness, Kotor, Montenegro: Texuuuku dakyntet ,Muxajno
MynuH“, JyH 17-18, 2016, 193-198, ISBN 978-86-7672-28, Y[IK: 005.32:331.101.3

Hukonuh M., Tepek E., BykorbaHcku J., BypuH C.: The State of the PR Profession in
Serbian Companies: A Comparative Study in 2006 and 2012, Public Relations and
Communication Management: The State of the Profession. Proceedings of the 19th
international public relations research symposium BledCom, Bled, Slovenia, July 6 - 7,
2012, 92-97.

Hukonuh M., CajdepT 3., BykorbaHcku J.: Possibilities of Quantitative Assessment and
Measurement in Benchmarking, 6. Europen Conference and Research Methods in

Business and Management, Lisabon, 9-10 Jul, 2007, 205-214.

ByKorbaHcKM J., Hukonuh M.: Organizational culture in the Republic of Serbia, 6.
Interantional Conference Research and Development in Mechanical Industry - Pa[JMW,

M34
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byaea, 13-17 Centembap, 2006.

16.12. Caonwrerba Ha goMahum HaYYHUM CKYNOBUMA

1. Hukonuh M., Cajcdept 3., BykoraHckm J.: Us6op HoBor npoussoaa y npegysehy Mé61
"Monet", Hosu Beuej, 12. CTpaTternjckn MeHaLMeHT U CUCTEMM NoApLUKe
oAnyuuBaky y ctparterujckom meHayumeHTy, Cybortuua, 17-18 Maj, 2007

16.13. PapoBu Y KOjuMma je KaHAUAAT jeauHM ayTop M NPBU KOayTop (Hasecmu umeHd u

npe3umMeHa Koaymopa no pedocnedy us pada)
M21
mM22

BykowsaHcku J., Hukonuh M., Xaywh O., Tepek E., Hegerskosuh M.: Relationship Mm23

between GLOBE organizational culture dimensions, job satisfaction and leader-member

exchange in Serbian organizations, Journal for East European Management Studies,

2012, Vol. 17, No 3, 333-368, ISSN 0949-6181 M24
M51
M52

BykorwaHcku J., Tepek E., Mnuroposuh b.: Job satisfaction of men and women employed

in manufacturing sector and education in Serbia, CunrngyHym PeBuja, 2014, Vol. 11, No

1, 25-33, ISSN 1820-8819

BykowsaHcku J., Hukonuh M.: MNMoTpebe 3a penHxehepHrom opraHusauuoHe KynTtype y

cpnckum npeaysehuma, TexHuka, 2008, Vol. 63, No 6, 15-20, ISSN 0040-2176

BykowaHcku J., Hukonuh M.. BeHumapkuHr opraHusauunoHe kyntype y Cpbuju u ceerty,

TexHuka, 2007, Vol. 62, No 3, 15-22, ISSN 0040-2176 M53

BykorsaHcku, J., Hukonuh, M., Tepek, E., UsuH, [., Fnuroposuh, b. The influence of
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LMX dimensions on certain dimensions of organizational culture in Serbian companies,
Journal of Engineering Management and Competitiveness (JEMC), 2016, Vol. 5, No. 2,
61-67, ISSN 2334-9638

BykorwaHcku J., Hukonuh M.: Moderating Effect Of Company’'s Ownership Structure On
Relationship Of Organizational Culture And Job Satisfaction, Journal of Engineering
Management and Competitiveness (JEMS), 2014, Vol. 4, No 1, 3-13, ISSN 2217-8147
BykowaHcku J., Hukonuh M.: Organizational Culture And Job Satisfaction: The Effects
Of Company’s Ownership Structure, Journal of Engineering Management and
Competitiveness (JEMS), 2013, Vol. 3, No 2, 41-50, ISSN 2217-8147

16.14. Yuewhe y paay upuja Ha AoMahuM U CTPAHUM YMETHUUKUM U3NoMBama, KOHKYpPCUMA,
YMETHHAYKMM M CMOPTCKUM TaKMUUEeHUMa M MaHudecTaumnjama

16.15. Ypehusarbe yaconuca u nybaukauuja

16.16. Ob6aB/batbe KOHCYATAHTCKMX NOC/IOBa

16.17. CTPy4HM M Hay4HO UCTPHUBAYKM pag ( npuxeaheHu unu peanusoeaHu npojekmu,
namMeHmMu, 3aKOHCKU MeKcmosu U cn.)

Global Leadership and Organizational Behavior Effectiveness project, Beedie School of Business,
Simon Fraser University, Burnaby, BC Canada. Mepvog peanusauuje: 2019-

YTULaj OpraHu3aUMOHE KyAType WM AuAepcTBa Ha MojeAMHEe OpraHv3auvoHe WU Noc/loBHe
nepdopmance y npeaysehuma y Cpbuju, MoKpajuHCKWU CeKpeTapujaT 3a HayKy WU TEXHONOLIKM
pa3Boj. Mepuop peanusauuje: jyH 2015. - jyn 2016.

16.18. MpusHara, Harpage v O4/IMKoBarba 3a npodecoHanHu pas,

16.19. Octano
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17. UUTUPAHOCT HAY4YHUX PAOOBA
ORCID https://orcid.org/0000-0003-3742-9639
Scopus Author ID: 39962643600 (144) h-index: 6

Research Gate (395), h-index: 9, https://www.researchgate.net/profile/Jelena_Vukonjanski

Google Scholar (659), h-index: 11, i10-index: 11,
https://scholar.google.com/citations?hl=en&user=sqCtqiYAAAAI

WA dn e

18.1. Hasus cryamjckor n'porpama, HacTaBHOr npegmMeTa (MoAyna, Kypca) roauHa CTyamjcKor nporpama u
doHg vacosa

18.2. MNeAarowKo UCKYCTBO

18.3. PeusbopHOCT y 3Babe acucTeHTa (04-40, 6poj)

18.4. OpapKaBarbe HACTaBe NOJ MEHTOPCTBOM (06UM QH2GH(08GHA Y yacosumay/ rno cemecmpy, Ha
npedmemy, ca thondom yacosa)

18.5. OueHa npucTyNHOr npegasarba
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19. Capawirsu HacTasHu pag, ( 3a usbop y sulle 36aHbE HACMOBHUKA — BaHPEOHU npoghecop U pedosHU

npogpecop)

19. 1. HasuB CTyAMiCKOr nporpama npeameTa (MOAY/a, Kypca), roauHa cryaujckor nporpama u GoHg,
4Yacosa (Ha OCHOBHUM, BUNAOMCKUM 0OHOCHO CNEYUjanuCcmMuYKUM, MA2UCMAapCcKUM U GOKMOPCKUM

cmydujama)

OAC:

Teopwuja opraHusaumje, Il roguHa, Teopumjcka HacTasa: 45.
MpojekTHa opranusauuja lll roamHa, Teopujcka Hactasa: 30
AOAC:

MeTogo0n0rMja HayuHO-UCTPaXKMBaYuKor paja — ogabpaHa nornae/mba, | rogMHa, akTUBHa HacTtasa: 10,
TeopujcKka HacTaBa: 5

UcTpauBauke nepcnekTUBe y MeHaymeHTy, | roauHa, aktueHa Hacrasa: 10, Teopujcka HacTaBa: 5

BuxesuopanHu acneKkTu ynpas/batba npojekTuma, Il roguHa, aktueHa Hactasa: 10, Teopujcka HacTtaBa: 5

19. 2. Yeohetrbe HoBUxX 061aCTH, HACTaBHUX NpeameTa (modyna, Kypcesa)

19. 3. YubeHuuu (Hacnos, aymopu, 200uHa u30asarsa, u3dasay)

OpranusauuoHa kyntypa. Cajcepr, 3., BykowaHcky, J. (2008). YHusepsutet y Hosom Capy,
TexHnuku dakynteT "Muxajno MynuH", 3perwaHuH. ISBN: 978-86-7672-102-3

19. 4. [ipyra AMAAKTU4KA CPEACTBA (MPUPYYHUYU, CKPUMIME U CA1. — HACA08, aymop, 200UHA usdasarsa,
usdasay)

CkpunTa: Teopuja opraHusaumje (162 cTp.), JeneHa ByKkorbaHcku Cpauh, @akyiTer 3a NPOjEKTHA U
MHOBALMOHU MmeHaymeHT, 2020.

Ckpunta: NpojexktHa opraHu3aumja, JeneHa BykorbaHcku Cpauh, ®@akynTeT 3a NPOjeKTHU U MHOBALMOHK
meHaumenT, 2020.
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19. 5. Harpage 1 npusHatba yHUBEP3UTETa, NEAArOWKKUX M HAYYHUX acoumjaumja

19. 6. Ussoherbe HacTaBe Ha YHUBEP3UTETUMA BaH 3eMsbe (yHUBEp3UMem, npedmem, 200uHa
QH2aM0BaH:A)

19. 7. Muwisserbe CTygeHarta o NeaarouwKom pagy HacTaBHUKA

19. 8. Ocrano

vg«- i S g =

Wm hn'nn Pt = P
20.1. Pvuoaobeme M&H'ropcrso y uapap.a p,unnomcxux (6poj padoaa, ume u npesume cmydeHma, yua

Hayura obaacm, HOCAO8 pada u 200uHa 006paHe)

1. JosaHa Pagosuh, MpojekTHU MeHaLMEHT, YTULaj OpraHu3aunoHe KyAType Ha nojeAuHe acnekre y
MYNTYHaUWOHa/HUM KOMNaHujama, 2022.

2. ®unun Kpctuh, MpojeKTHM meHaLlMeHT, ACNeKTH yTuLaja TMAePCKOr NOHaLlakba Y Malum U Cpeatkbum
npeaysehuma y Cpbuju, 2022.

20.2. PykoBohere - MEHTOPCTBO Y M3paam CNeuMjaiucTUYKMX PagoBa U MarucTapckux Tesa (6poj
padoasa, umMe u npesume cmydeHma, ywa HayyHa obnacm, Hacnoe pada u 200uHa 006pate)

20.3. Pykosoherbe — MEHTOPCTBO AOKTOPCKUX aucepTtaumja ( 6poj padosa, ume u npesume
doxkmopaHama, yia HayyHa obnacm, Hacnoe ducepmauuje u 200uHa o06pate)

20.4. Yuewhe y Komucujama 3a ogbpaHy CneumjanucTUYKUX PagoBa M MarucTapckux Tesa

MBaHa Taguh, NpojeKkTHU meHayumeHT, AHanu3a moryhux cTpateruja 3a yHanpehere opraHusaumje y
YyCNOBMMa CTanHUX npomeHa, 2020.




aﬁlﬁ(@

Anda BK YHusepaurter

20.5. Yyewhe y KomucHjama 3a AOKTORCKUX AucepTauuja

VI/IONPUHOC AKAZLEMCKOJ M LUIWPO) BAJERHMLIA

21.1. Yuewhe y paay opraHa u Tena gaxyntera u VHusepéﬁTeTa

2021- NpoaeKaH 3a HAYYHOUCTPAXKMBAYKK Pa3Boj, PakyNTeT 3a NPOJEKTHU U MHOBALUOHN MEHALIMEHT
2021-2022 Pykosopunay JAC, @akynTeT 3a NPOjEKTHU U UHOBALMOHU MEHALIMEHT
Komwucuja 3a ynuc ctyaeHata JAC 2021, 2022, 2023.

Komucwmjy 3a yTephuBabe yHux HayuHux obnactm 2023.

21.2. Yuewhe y komucujama 3a u3bop HacTaBHMKa 1 capagHuKa (Hasecmu 6poj)

Bus/baHa Buayka, @akynTeT 3a NpojeKTHU U MHOBALMOHN MeHaLIMEHT, YHUBEP3UTeT EAYKOHC Y
Cpemckoj Kamenuum., MeHaumenT 1 MpojeKTHU MeHaMeHT, BaHpeaHu npodecop, 2021.

Jacmuna Bypawkosuh, UHKerepcku meHaymeHT, Anga BK YHusepsuteT, goueHrt, 2020.

21.3. Boherbe npodecroHanHmux (CTPYKOBHUX) opraHusaumja

21.4. Opranmusaupmja, yuewhe u Bohere NOKaNHUX, PErMOHaNHWX, HaLMOHANHUX naK melyHapoaHNX
YMETHUUKUX U CNOPTCKUX MaHudecTauuja

21.5. Yuewhe y pagy oa60pa, 3akoHOAaBHUX Tena, NpodecMoHaNnHUX OpraxnsaLuja

21.6. U3pasa npodecuoHaNHUX eKCIEPTU3A, Hay4HUX NPOjeKaTa U MCTpaXKuBatba (Ha3us, PyHKUUIa,
Hocunau, 200UHd uspade)

Global Leadership and Organizational Behavior Effectiveness project 2020 (GLOBE 2020). Country Co-
Investigator. Beedie School of Business, Simon Fraser University, Burnaby, BC Canada. MNepuogp,
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peanusaumje: 2019-

YTuUuaj opraHM3auMoHe KyAType U AnaepcTea Ha nojeavHe opraHMsalMoHe M NOCA0OBHE nepdopmaHce y
npeay3ehuma y Cpbuju. Pykosogunad, npojektom. MOKpajuHCKK CeKkpeTapujaT 3a HayKy U TEXHONOLWKK
pa3Boj. Nepuog peanusaumje: jyH 2015. - jyn 2016.

21.7. spapa uctpamsarba U npojexata (Hasus, hyHKyuja, Hocunay, 200uHa uspade)

21.8. 2 pagoea M npojekara

The Influence of GLOBE Culture Dimensions on Entrepreneurial Orientation in Tourism and Medical
Service Sectors in Serbia, Geographica Pannonica, 2019.

Digitization as a development perspective of knowledge management systems and learning
organizations, IPMA Srbija, 2020.

21.9. OcTane HayuHe M CTPYuHE aKTHBHOCTH

ST R S R e

KaHAﬁp,aT Ap JeneHa ByKoraHCKU Cpp,ﬁh je aunaomupana 2005. roamHe Ha TexHUYKOM pakynTety
»Muxajno NMynun” y 3perbannHy, HayyHa obnact: MpoussoaHK cuctemu, opraHu3auuja U MeHaLMeHT U
CTeKna Hasue AunioMupaHor MHXerepa NPon3BoAHOr MeHaymeHTa. Maructpupana je 2008. rogute Ha
Texuuukom hakyntety ,Muxajno MynuH" y 3perbaHuHy, HayyHa o6aacT: Ynpas/barbe pasBojem -
Mpou3BOAHW MEHaLIMEHT M CTEKNa je HasuB Maructpa TexHuYKux Hayka. floktopupana je 2013. rogute
Ha TexHuukom dakynTtety ,Muxajno NMynun” y 3perbaHuHy, HayuHa obnact: Ynpassbarse pa3sojem u

CTeKna je Ha3mB [JOKTopa TeXHUYKMX HayKa.

KaHaupat je saHpeaHu npodecop 3a yy HayuHy obnact MeHaymeHT u Mapketunr, Ha Anda BK
YHusepsuteTy. Y focagalwrboj akaaeMCKoj Kapujepu, KaauaaTkuiba je objasuna sHavajaH 6poj pagosa y
pomahum M WHTEPHALMOHANHWM Yaconucuma, uamehy octanor: jesaH pag, w3 kateropuje M14, jeaaH
pag M21la, jegaH pag M21, Tpu paja Kateropuje M22, uetupu paga kateropuje M23, asa paga
KaTeropuje M24. MNpema nogauuma Scopus, pagosu ap JeneHe BykorsaHckn Cpavh nmajy umtmpaHoct
144 (h-index: 6). KanaupaTkuba uma objasbeH yubeHuk 3a mactep cryauje, “OpraHnsaumoHa Kyatypa”
TexHuuku dakynter Muxajno MynuH. KaHanaaTKMbA je 6una MpoaekaH 3a HayYHOMCTPAXKMUBAYKM PasBoj
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Ha DaKynTeTy 3a NPOjEKTHU U WHOBALIMOHU MeHaumeHT (2021-2023), a y nepuoay 2021-2022. je 6una
pykosoamnay, [AC, Ha ®DaKynTeTy 3a NPOjEeKTHU M MHOBALMOHM MeHayMeHT. buna je unaH Komucuje 3a
ynuc ctyaenata JAC 2021, 2022, 2023, n unaH Komucuje 3a yTephuBatbe yXxux HayuHux obnactu 2023.
Ha DakynTeTy 3a NPOjeKTHM M MHOBALMOHW MeHaUMeHT. Buna je pykosogunay, npojekta “ YTuuaj
OpraHu3aLMOHe KyNTYpe KyAType W INAEPCTBa Ha nojeAvHE opraHu3aLmMoHe U nocnosHe neppopmarce
y npepysehuma y Cpbuju” (2015-2016.) u uctpaxusay je 3a Cpbujy Ha mefyHapoaHOM npojekTy,
HajOMCEXHM|O] M HajyTMUajHWjoj CTyauju Yy MeHaymeHty, GLOBE 2020 - Global Leadership and
Organizational Behavior Effectiveness project (2019-).

L ALY S g ¢

Ha OCHOBY YBMAA Y KOHKYPCHM Matepujan u aHannse NOCTUrHyTHX pesynTata, Komucuja je yrepauna

cnepehe uMrbeHULE O KaHAMAATY Ap JeneHun BykorwaHcku Cpauh:

- Toceayje HayuHU CTENEH AOKTOP HayKa;

- Csu HuBowm obpasosatba cy y 06nacTi 3a Kojy ce KaHamaat 6upa;

- CamocTanHo 06aB/ba UCTPaXKMBAUKK pag o0 yemy ceegoue 06jaB/beH yybeHuk u nyBaMKOBaHM
pajoBu y Pa3NUYUTUM KaTeropujama;

- Wssopguna je Hactasy Ha OAC n JAC;

- CTekna je CTPYYHO, HAY4YHO U NeJarolKo UCKYCTBO;

- Moceayje 3Harbe M KPeaTUBHOCT, KAO ¥ OPraHW3aLMOHe 1 NpejaBayke cnocobHocTyH;

- Ama penyTauujy Hay4HOMCTPaXnUBaYKOT PafHWKa;

- 3am0BOsbaBa ycnose y nornedy ocrsapeHux 6og0sa 3a u3bop y 3Barbe BaHpeaHOr npodecopa;

- Yyecrtsyje y MehyHapoaHom npojekty (GLOBE 2020).

HaKoH npernesa AOCTaB/LEHOr MaTepujana, aHau3e pesynTaTa HayuHO-UCTPAXKUBAUKOr Paja U HayyHor
AONPUHOCA, KO M NPOBepe MCMyHEHOCTH YCN0Ba, MOKe Ce KOHCTaToBaTh fa Ap JeneHa ByKoaHCKM
Cpamh ucnyrasa ycnose 3a usbop y 3arbe BaHpeAHU npodecop 3a yy HaydHy 061acT NHxerepcku
MeHaLMEHT.

HanomeHa: MoTpe6HO je eKCNIMLMTHO HABECTH Aa M MAN HE CBaKW KAHANAAT NojeANHAYHO MCNyrbaBa

ycnose 3a usbop y 3sarbe

XTF r 3A U3BOP KAHOUOATAY OLL

Ha ocHoBy aHanuse 6uorpadwuje kanampata Mpod. ap JeneHe ByKOraHCKM Cpawh, pokTopcke
AucepTaumje, ocTBapeHOr MHAEKCa HaydHe KOMMEeTeHTHOCTH, KBaNUTETa objaB/LeHmxX HayUHO-CTPYUHUX
pagosa U obnactm MHxerepcKor MeHaymeHTa W AonpuHoca aKafgeMCKoj M CTPY4HOj 3ajeaHuuM,
Komucuja KoHcTaTyje Aa gp JeneHa ByKOHaHCKM Cppvh, ucnyrwasa cBe, 3aKOHOM O BMCOKOM
obpasosarby 1 Cratytom Anda BK YHusepsuteta y beorpagy, nponucaHe ycnose 3a u3bop y 3Bake
BaHpegHor npodecopa 3a YKy HayuHy 0bnact UHkerbepcki MeHaLMEHT.
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noTrnucH YNAHOBA KOMUCHKIE

Mpod. ap OpareH JosaHosuh, BaHpegHU npodecop,

Anda BK YHueep3auTer, npeaceaHuk Komucuje

"

Mpod. gpﬁﬁékcaﬂ,qap Anekcuh, BaHpegHu npodecop,
YHusepsuret y Kparyjesuy, ¢wET MHKEHEPCKUX HAYKa, YnaH

-

N

3

Mpod. ap Katapuna Nasnosuh, BaHpeaHn npodecop,
YHuBep3uteT EgykoHe, DakyATeT 3a NPOJEKTHU U
MHOBALMOHM MeHayMeHT npod. ap Mertap JosaHosuh, unaH
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1
HanomeHa: YnaH KOMUCH]E KOjU HE eau 4a NoTnuLLe uaaeuna\j‘j’ep Ce He cnaxe ca Mull/berem BehuHe
4NaHOBA KOMUCHjE Ay)KaH je Aa yHece y U3BellTaj obpasnoxerbe, OAHOCHO pasnore 360r KOjUX He Kenw
A3 NoTnulle U3BeLTaj




